
What's on the table for teacher compensation?
District Proposal Union Proposal

OUSD has proposed a salary increase of:

10.5%
OEA has proposed a salary increase of:

18.11%

The District's 2015-16 increase is contingent 
on receiving at least the amount of funding 
projected by the state.
If the funding were to be less than projected, teachers' salary 
increases would be reduced proportionately. For example, if 
the district got 90% of their projected funding from the state 
for the 2015-16 school year, teachers would receive 90% of 
that year's salary increase (3.15% instead of 3.5%).

The Union's 2016-17 salary increase would 
match the district's percentage state funding 
increase (LCFF).

This is currently estimated to be 4.3%, but it could be more 
or less. For example, if the district receives an additional 6% 
funding from LCFF in 2016-17, teachers would receive a 6% 
raise that year.

Yes, additional raises of 3% have been 
proposed. These raises are for:
Increasing Collaboration Time (Starting 2015-16): 1.5% increase to pay 
teachers for 30 minutes of additional collaboration time each week. 
This is contingent upon state revenues being larger than projected.

Changing Health Benefits: 1.5% increase if OEA agrees to changes 
in health benefit contributions.

Changes to Salary Schedule: The District's proposal would allow 
(1) all new teachers start on step two of the salary schedule (starting 
2015-16) and (2) teachers at Intensive Support Schools to move two years 
along the salary schedule for every year served.

The District offer also includes a one-time bonus of 0.7% of the 
2014-15 salary.

Yes, an additional raise of 1.65% has been 
proposed. This raise is for:
Increasing Collaboration Time (Starting 2015-16): 
1.65% increase to pay teachers for 30 minutes of additional 
collaboration time each week. This is contingent upon state 
revenues being larger than projected.

Changes to Salary Schedule: The Union's proposal would 
allow all new teachers start on step two of the salary 
schedule (starting 2015-16).

How does the increase 
take effect over time?

What do these 
increases depend on?

("Contingencies")

Have additional 
raises been proposed? 

If so, for what?

What is the proposed 
salary increase?

see contingencies below

Information gathered from OUSD January 28 Bargaining Update http://www.ousd.k12.ca.us/Page/12391 and OEA February 10th 
Package Proposal https://sites.google.com/a/oaklandea.org/oea/bargaining. 
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OUSD and OEA have very different proposals for the 2016-17 school year. OUSD has asked to reopen negotiations, while OEA has 
offered a variable salary increase. We don't know what will happen with the renegotiation or with LCFF funding during that year.

While the OUSD and OEA proposals may look similar for the 2014-15 and 2015-16 school years, there are key differences between the 
dates that these raises take effect. The dates that raises become effective have a major impact on teacher pay for those individual 
school years.

The contingencies in the OUSD 2015-16 increase and the OEA 2016-17 increase make summarizing these offers difficult. Contingencies 
are dependent on the state economy and budgetting process, which are unpredictable. For this reason, any summary might over- or 
underestimate at least one of the offers.

The Oakland Education Association (OEA) and Oakland Unified Schools District (OUSD) are currently negotiating a three-year contract 
for 2015-17. For more information, please visit Great Oakland Public Schools Leadership Center, www.goleadershipcenter.org. 

What makes it 
difficult to compare 
these offers? Why
aren't just the 
numbers enough?
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